Candidate Information

HEAD OF SCHOOL RUGBY

Required for September 2026



Introduction

Where exceptional education meets outstanding opportunities

The Duke of York’s Royal Military School stands as a beacon of excellence in education, blending tradition with
innovation to provide a unique and enriching experience for its students. Established in 1803 by His Royal
Highness Frederick Duke of York, the school has a rich history rooted in educating the children of military
personnel. In 1909, it relocated to its present site in Dover, Kent, where it continues to thrive. In 2010, we
became the only state full boarding academy, opening our doors to any family wishing to choose this unique
and iconic school for their child’s education.

We are committed to nurturing every student, affectionally known as Dukies, to reach their full potential,
offering exceptional opportunities both inside and outside the classroom. Our student-centred approach,
coupled with a home-from-home atmosphere, fosters the development of essential skills necessary for
success in an increasingly competitive world. We are dedicated to supporting, advising, and guiding each
student along their chosen path, empowering them to become confident, capable individuals prepared to
make a positive impact on society.

Academically, we maintain high standards, significantly outperforming national averages at GCSE. Our
students excel, benefiting from small class sizes, dedicated faculty, and a dynamic learning environment.
Beyond academics, we offer a rich array of co-curricular activities, providing students with opportunities to
explore their interests and talents outside the classroom.

What does it mean to be a Dukie?

Being a Dukie is an esteemed credential to hold, embodying a legacy of excellence and tradition. It
represents more than just a label; it symbolises a commitment to personal growth, academic achievement,
and a set of enduring values.

To be a Dukie is to be part of a community where opportunities abound for those willing to seize them. We are
committed to nurturing every Dukie to reach their full potential, offering exceptional opportunities whether it's
through academic pursuits, athletic endeavours, artistic expression, or participation in ceremonial events, we
strive to provide a supportive environment where students can thrive and grow.

At our school, being a Dukie means embracing the essential values that have shaped our identity for over 220
years: Courage, Integrity, Respect, Commitment, Loyalty, and Self-Discipline. These values serve as guiding
principles, instilling in each student a sense of character and moral fortitude that extends beyond the
classroom.

In essence, being a Dukie is a badge of honour, it's a journey marked by growth, camaraderie, and the
relentless pursuit of excellence—a journey that prepares students not only for the challenges of today but
also for the opportunities of tomorrow.

“Students surprise themselves, leaving with confidence,
self-respect, good results and high ambitions."

- Good School Guide



The Role

Head of School Rugby

This is an exciting opportunity for an experienced and ambitious rugby coach to lead and grow rugby across
the School. Working closely with the Director of Sport, the Head of Rugby will oversee an inclusive, high-
quality, and competitive programme that enhances participation, player development, and performance at
all levels. As lead coach for the 1st XV and st VII, they will support teams across the School through training,
skills development, and staff coaching support, while equipping specialist and non-specialist staff with
resources and CPD opportunities.

The successful candidate will help shape an exciting fixture programme for rugby and rugby 7s, support
students in accessing player pathways and representative opportunities, and manage school rugby
partnerships. They will also deliver Sixth Form enrichment sessions and support students aspiring to
university-level sport, making a lasting impact on the School's rugby culture and future success.

The successful candidate will also be required to play an active part in boarding school life, including tutoring
and undertaking boarding duties during evenings and weekends. In return, a DOYRMS allowance of £3,901 per
annum will be payable.

Two or three-bedroomed properties may also be available for rent onsite at a fair rate.

“Students say the supportis
‘ereal’; parents tell us they
achieve beyond expectations”

- Good School Guide




Job Purpose

The Head of School Rugby will lead and develop an inclusive, high-quality rugby programme that increases
participation, player development, and performance across the School. They will also oversee the coaching
provision, lead the 1st XV and Ist VI, and support staff and students through training, development
opportunities, and rugby pathways. The role also aims to strengthen the School’s rugby culture through
competitive fixtures, partnerships, and enrichment opportunities that support students both on and off the
pitch.

Key Responsibilities

¢ Lead and manage the School’s rugby programme, delivering a progressive, inclusive, and high-
performance environment.

e Plan and deliver high-quality coaching sessions, oversee teams, and support player development across
all ability levels.

¢ Identify and nurture talent through structured pathways, supporting progression to county, regional, and
elite programmes.

e Develop and support staff through mentoring, sharing best practice, and enhancing coaching across
curriculum and co-curricular sport.

e Organise fixtures, tournaments, and partnerships with clubs and governing bodies, ensuring strong
competitive opportunities.

e Safeguard player welfare through effective monitoring of training load, injuries, and compliance with
Rugby Safe standards.

e Contribute to the wider sporting and boarding life of the School, including PE delivery, co-curricular
activities, and pastoral responsibilities.

Please refer to the full job description, provided with this advert, for further details on the complete role and
responsibilities.

Additional Responsibilities

Undertake relevant training and updates as required to keep up to date with current legislation. Personal
responsibility for the health, safety and welfare of all staff and students that may be affected by the
postholder’s acts and/or omissions. Personal responsibility for equal opportunities awareness and ensuring
that the postholder is aware of, and carries out, the provisions contained in the Equal Opportunities policy.
Responsibility for safeguarding and promoting the welfare of children and young people.

“The high-level sporting
facilities has been quoted

| by parents as one of the
-

major contributing
factors for choosing the
school for their child.”

- Muddy Stilettos, Best Schools Guide




Person Specification

Title Head of School Rugby
Type of Post Full-time, permanent position working during term time only.
Start Date September 2026
Sal DYR8.32 (£37,06l FTE), equivalent to £28,432 pro rata per annum, plus an
clelty additional £3,901 per annum for Boarding Duties.
Department Sport
The Head of School Rugby will lead and develop rugby across the School,
Role delivering a high-quality and inclusive programme that promotes
participation, player development, and performance at all levels.
Hours of Work 37 hours per week (plus evenings/weekends for boarding duties)
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Remuneration

Salary and Benefits

A starting salary of DYR8.32 (£37,061 FTE), equivalent to £28,432 pro rata per annum, plus an additional
£3,901 per annum for Boarding Duties

Access to the Local Government Pension Scheme (LGPS), a defined benefit scheme with employee
contributions linked to starting salary of 5.8% and employer contributions of 22.5%.

Death in service benefit of three times salary (provided as part of LGPS participation).

A professional, hardworking and supportive environment and team.

Free parking on-site.

Cycle-to-Work salary sacrifice scheme.

Access to Benenden Health healthcare plan for you and your family.

Free lunch in the School dining hall during term-time.

Use of fantastic, free, on-site facilities such as our gym and swimming pool.

“Music is outstanding.
All year 7s can learn an f-
instrument for free (9o

. b 4
per cent are beginners) L
and, the vast majority r'y
continue.” L
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Application Process

An application form can be downloaded from the School website. In order to apply, candidates are required
to fill out an application form, provide a supporting statement and send the completed documents via email
to recruitment@doyrms.com.

Completed application packs should be sent by email to the HR Department at recruitment@doyrms.com as
soon as possible.

Interviews will take place at The Duke of York’s Royal Military School and candidates will be contacted via
email with interview details if they are shortlisted.

Please note that the School reserves the right to close the application deadline earlier than stated, so we
encourage candidates to submit their applications as soon as possible.

“Students (past and present) are known as
« “Dukies” from the day they start at the school with
“once a Dukie, always a Dukie” emotionally carved
into their hearts forever more.”

- Muddy Stilettos, Best Schools Guide



https://www.doyrms.com/about-us/staff-vacancies/
mailto:recruitment@doyrms.com
mailto:recruitment@doyrms.com
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